















Tasks and challenges facing
the globalization of human resource
development in Japanese companies
Harmful effects of inward-looking logic and 　
attitude of Japanese businessman in Indonesia
栗　田　匡　相 　
This paper shows the relationship between an inward-looking attitude
of Japanese businessmen in Indonesia and the human resource development
in Japanese companies, using very unique interview data for Japanese
businessman in Indonesia. Although the quality of Indonesian workers
remains low, primarily due the poor educational system of Indonesia,
inward-looking attitude of Japanese businessman are also bottlenecking
for further human resource development.
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するものも多い。経済学分野においても Heckman and Rubinstein （2001）,
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